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Growing



“Don’t judge each day by the harvest 
you reap but by the seeds that you 
plant.” 
    - Robert Louis Stevenson
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The strongest principle of growth lies in human choice. 
- George Eliot

It was another busy and 
productive year for 
RedbridgeCVS and the 

voluntary and community 
sector locally. The staff 
team remained mostly 
unchanged, and though we 
were sad to see Su Sangar 
leave for pastures new, we 
were pleased to welcome 
Harjit Sangha and Liz 
Pearce to our established 
team. The Trustees also 
welcomed Cllr. Charles 
Elliman as our Council-
nominated representative. 
This continued stability 
has helped us to a position 
where we can now 
clearly see the results of 
our efforts (along with 
those of our voluntary 
and community sector 
colleagues and statutory 
sector partners) in yielding 
positive outcomes for 
RedbridgeCVS and the 
groups and communities we 
seek to serve.

 During the year we 
continued to work to 
achieve the aims set out 
in our Strategic Plan 
(2004-2009) and saw the 
ChangeUp and Children’s 
Fund programmes in 
full swing, alongside our 
other projects which all 
went from strength to 
strength. As a result of 
the local ChangeUp plan, 

RedbridgeCVS started 
work on a Mentoring 
Project, which matched 
pairs of local voluntary 
and community sector 
colleagues to support local 
leadership in our sector, 
and saw our accredited 
Governance training 
picked up by the national 
Governance Hub and 
other partners, such as the 
London Voluntary Services 
Council (LVSC), who all 
recognised the innovative 
and excellent work that 
we had developed here 
in Redbridge. This course 
was developed through 
our ‘LEAD in Redbridge’ 
project which also started 
to develop a Training 
Providers Consortium 
through which local 
voluntary and community 
sector organisations could 
share our licenses and 
deliver formally accredited 
qualifications to learners. 

Over the course of 
2006/7 we consolidated all 
our external services into 
a single Development Team, 
which worked to attain the 
IAG Matrix quality standard 
to ensure we deliver all 
our services to a uniformly 
high standard to all of the 
voluntary and community 
sector, regardless of which 
parts of our services they 

Chair’s Report
Brian Spinks
Chair
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the Redbridge Strategic 
Partnership and a range 
of other cross-sector 
initiatives (including 
the Redbridge Safer 
Communities Partnership 
and the Local Area 
Agreement). 

This joint work included 
an innovative partnership 
between Redbridge Primary 
Care Trust (as funder) and 
Redbridge Council’s Sport 
and Leisure Department 
(helping us to source 
appropriate trainers) 
supporting RedbridgeCVS 
to arrange exercise classes 
for 30 local voluntary 
and community sector 
organisations, 
bringing the 
social 
and 
physical 
benefits 
of regular 
exercise to a range of 
community groups and 
helping them to make plans 
to continue the classes into 
the future. 

The results of our efforts 
were clear to see in the 
developments made by a 
significant number 
of local 
voluntary and 
community 
sector 
organisations 

initially access, and maintain 
and enhance the quality of 
our information service. 
This was helped by our 
winning a grant for £2,500 
to improve our library, and 
adding a bi-weekly email 
circular to our regular 
newsletters and mailings. 
We continued to manage 
the Children’s Fund for the 
5th year, and distributed 
£538,000 to projects 
(including £342,000 
(65%) to local voluntary 
and community sector 
groups) working to make 
Redbridge a “child-friendly 
borough.” In addition, the 
Children’s Network also 
produced a well-received 
and comprehensive 
directory of the local 
support services for 
children and young people 
in the borough provided by 
voluntary, community and 
faith based organisations. 
We also continued to 
support the role of the 
sector in advocacy and 
representation, supporting 
the work of the Local 
Authority/Voluntary Sector 
Partnership, the monthly 
Voluntary and Community 
Sector Network meetings, 
the monthly Children’s 
Network meetings, and 
providing and supporting 
the voice of the sector in 

in their abilities to serve 
their communities and 
grow as their members 
wish and the vibrant local 
sector continues to inspire 
and motivate all the staff, 
volunteers and Trustees of 
RedbridgeCVS. I would like 
to thank all of these people, 
as well as paying tribute to 
the other key individuals, 
organisations and funders 
that have helped us to grow 
and thrive. We look forward 
to serving Redbridge in the 
year ahead. 
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The staff and 
volunteers of 
RedbridgeCVS have 

continued to work very 
hard to support our local 
voluntary and community 
sector. The ever-changing 
political and economic 
environment in which we 
operate has kept us on 
our toes, and challenged 
us to make ongoing 
improvements to our work. 
The impact of ‘Change 
Up’, ‘full cost recovery 
mechanisms’ and the new 
‘commissioning’ agenda 
have affected our internal 
systems as well as the 
type of support we offer 
to local groups – as have 
the changing demographics 
of the borough and our 
ongoing efforts to achieve 
recognised quality marks. 
(We are delighted to say 
that our efforts during 
2006/7 led to our being 
awarded a Matrix quality 
mark for our external 
services in April 2007.)  
Our strategic and sub-
regional work (often done 
in partnership with the 
East London CVS Network 
and through groups such 
as ACE, the community 
accountancy scheme) has 
also helped us raise the 
voices of our sector in 
such arenas as The Thames 

Gateway, the planning of 
the 2012 Games and the 
development of the Local 
Area Agreement. We are 
also delighted to say that 
we have started working 
with the Redbridge Primary 
Care Trust to develop a 
joint Compact with the 
voluntary and community 
sector and Redbridge 
Council which is to be 
launched in late 2007.

Detailed accounts of 
our work are included 
elsewhere in this Annual 
Report, but we would 
like to thank all the staff 
and volunteers (including 
those whose ‘back-office’ 
support often goes unsung) 
for their successful efforts 
to adapt and thrive in 
these changing times. Our 
unpaid volunteers also 
include our Trustees, who 
give invaluable and much 
appreciated support to our 
work. 

We would also like to 
thank our funders and local 
partners who recognise and 
value the vital work of the 
voluntary and community 
sector in Redbridge 
– as well as the sector 
itself which continues to 
challenge and inspire us.

Chief Officers Report
Ross Diamond 
Marcia Samuels
Chief Officers
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Achievements of the year
8  Delivered the 

LSC/ESF funded 
Redbridge LEAD 
Project, to capacity 
build voluntary and 
community groups 
wishing to deliver 
training or education 
services.9  Helped manage 

the local 
ChangeUp process, 
including delivering a 
mentorinig programme 
to match pairs of local 
voluntary sector senior 
staff members and 
developing an accredited 
Governance course.10 Liaison with 

key statutory 
partners, including 
through membership 
of the Redbridge 
Strategic Partnership 
and Redbridge 
Safer Communities 
Partnership, and the 
provision of formal 
support for the elected 
voluntary sector 
representatives at 
the Local Authority/
Voluntary Sector 
Partnership.

11 Delivery of 
children’s 

participation support 
for a range of local 
developments, including 
the new Children’s Trust.12 Active 

membership of 
the East London Network 
of CVSs – including 
membership of the 
Workforce Development 
Steering Group.13 Provided 

information 
services including a 
library, internet access 
and individual support 
to voluntary and 
community organisations 
in Redbridge.14 Provided and 

maintained 
a database of all 
known voluntary and 
community groups in 
Redbridge.15 Provision of 

website, including 
an online directory of 
local voluntary and 
community groups. 

1  Management of 
the Redbridge 

Children’s Fund and 
its Partnership Group – 
including commissioning 
projects spending 
£538,000 locally in 2005-
2006.2  Delivery of 

development work 
and capacity building 
support to small and 
medium sized voluntary 
and community groups.3  Monthly Redbridge 

Voluntary Sector 
Network and Children’s 
Network meetings 
hosted.4  Monthly newsletter 

“Community” 
distributed to over 500 
groups.5  Quarterly Children’s 

network newsletter 
distributed to over 370 
groups.6  Helping a range 

of groups with 
successful funding 
applications.7  Delivering 

accredited training 
to local voluntary and 
community group.
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16 Helped Capital 
Volunteering 

distribute grants to local 
groups working in the 
area of volunteering and 
mental health.17 Ran 23 training 

courses including 
2 accredited courses.18 Supported the 

work of the East 
London CVS Network, 
including working to 
produce a strategy for 
the Thames Gateway 
entitled, “Building 
a World-Class Third 
Sector Workforce in East 
London”.19 Took an active 

role in the 
ACE (community 
accountancy) Steering 
Group). ACE dealt with 
82 groups; 14 had their 
accounts independently 
examined; provided 
consultancy services 
for 4 groups; provided 
financial health checks 
for 3 groups; conducted 
12 training courses 
at RedbridgeCVS; 77 
training course places 
to 45 people from 
Redbridge groups.

20 Produced and 
distributed 

a Directory of all 
Children’s Services 
provided by voluntary, 
community and faith 
groups in the borough. 22 Organised a 

successful 
funding fair inviting 
funders to meet local 
groups.23 Assisted/

mentored 6 
groups to achieve 
the PQASSO quality 
standard.24 Began the 

delivery of an 
extensive exercise 
programme funded by 
RedbridgePCT,  including 
line dancing and 
bhangra, to 11 groups, 
with more starting next 
year.

RedbridgeCVS successfully 
met all the targets set by 
our funders and internally, 
and has successfully 
achieved the planned 
outcomes.    
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Alex Spaine-Davies
Small Groups 
Worker

Siobhan Sollis
Development 
Worker

Development Work
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The Development 
Project assists 
voluntary and 

community groups in the 
borough of Redbridge to 
grow and realise their full 
potential. It does this by 
providing support in various 
areas such as planning, 
fundraising, writing policies 
and accessing training and 
also by signposting to other 
agencies.

During the period April 
2006 to March 2007 the 
project was able to support 
groups in the following 
ways: 

Training 
Courses were provided 
in Producing Effective 
Promotional Material, First 
Aid at Work, Introduction 
to Health & Safety, 
Public Speaking, Good 
Governance, Heritage 
Lottery Fund Session, Event 
Management and Employing 
for the First Time. There 
was good attendance 
at all the courses and 
many positive comments 
received. 

Network meetings

The project organised 
monthly Redbridge 
Voluntary and Community 
Sector Network meetings 
which provide a forum for 
voluntary and community 
groups in Redbridge 
to come together to 
receive and share useful 
information and discuss 
relevant issues. During the 
year speakers have included 
The Ilford Recorder, 
London Borough of 
Redbridge, Ethical Property 
Foundation, Centre for 
Accessible Environments, 
PCT, Police, Planning Aid 
for London, London Civic 
Forum and a wide range of 
local groups.

Advice and Support 
The project regularly 
gave telephone, email and 
one-to-one advice and 
information to groups. 
Support was provided 
both at the RedbridgeCVS 
office and also through 
outreach visits to groups’ 
own premises. Over 
the year the project 
assisted approximately 90 
organisations with issues 
ranging from fundraising to 
volunteer recruitment. 

The project worked 
intensively with the 



following organisations 
around areas such as 
setting up, registering as a 
charity, staff recruitment, 
staff supervision, project 
management, developing 
policies and finding office 
space: Sickle Plus, Melting 
Pot, Redbridge Asian 
Mandal, Quandeel and 
Somali Welfare Trust. 

Groups were also 
signposted to other 
relevant agencies when 
appropriate such as 
Cardinal Heenan Centre, 
SACOMA, ACE (Accounting 
for Community 
Enterprises), Redbridge 
Concern for Mental Health 
and many others. 

The project also 
supported a number of 
groups in starting to work 
towards PQASSO – a 
quality assurance system 
that helps organisations 
improve their performance 
and efficiency. 

Help was given with 
completing 49 funding 
applications. Feedback from 
groups so far indicates 
that to date 29 have been 
successful with over 
£326,000 being raised in 
total. 

Achieving such funding 
is enabling groups to 

develop new projects to 
more fully meet the needs 
of their users. Projects 
underway include: a health 
and wellbeing project for 
the over 50s, activities 
for young people with 
communication difficulties, 
a healthy living project 
for women and a drama 
project for Somali girls. 

The team members also 
assisted at outreach Local 
Network fund workshops 
and the RedbridgeCVS 
Funders Fair. The project 
also helped recruit 
participants onto the 
RedbridgeCVS mentoring 
scheme and regularly 
contributed information 
to the RedbridgeCVS 
Community newsletter and 
eNews. 

Criticism, like rain, should be gentle enough to nourish a man’s growth without destroying his roots. 
- Frank A. Clark 
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Funded by 
Neighbourhood 
Learning for Deprived 

Communities, Learning & 
Skills Council London East 
and the European Social 
Fund, LEAD in Redbridge 
has established a successful 
Training Provider’s 
Network. The project 
aims to ensure that the 
voluntary and community 
sector has greater capacity 
to deliver quality training 
and information, advice 
and guidance services 
to learners who would 
otherwise be unlikely to 
engage in educational or 
economic activity. 

LEAD in Redbridge is 
working to ensure that 
member organisations 
achieve sustained capacity 
improvements.  Since 
the project’s inception 
65 organisations have 
become members of 
the LEAD Network and 
have benefited from our 
services. For example:
•	 68 staff from local 

organisations have 
embarked on accredited 
training programmes 
leading to professional 
qualifications, 

•	 over 200 staff have 
attended non accredited 
training programmes,

•	 33 organisations 
have developed 
organisational training 
plans,

•	 9 organisations have 
achieved quality 
assurance kitemarks 
with a further 6 
organisations actively 
working towards a 
quality assurance 
kitemark.  

In every area the project 
has exceeded original 
targets.

Perhaps the most 
successful part of the 
project has been the 
development of an 
innovative Accredited 
Training Providers 
Consortium for which 
RedbridgeCVS acts as the 
lead partner and manages 
the Centre Licence and 
provision based on a formal 
partnership agreement. 
With 32 
members 
drawn 
from 
LEAD, 
the 

LEAD in Redbridge
Aileen Shrimpton
Programme Manager,  
LEAD in Redbridge
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“Growth demands a temporary surrender of security.”
- Gail Sheehy 

consortium allows 
organisations to focus on 
the delivery of accredited 
training whilst developing 
their capacity and skills. 
Over the past year we 
have piloted this model 
with 2 LEAD member 
organisations, Anxiety Care 
and Uniting Friends, and 21 
learners gained awards and 
qualifications. This aspect 
of our work is gaining wide 
spread recognition and we 
are now working with the 
Open College Network 
to develop this area of our 
work.

The project 
complements the 
Redbridge Skills 
and Employment 
Strategy and 
network 
members are 
clearly gaining 
more credibility 
as training 
providers. 
Furthermore, 
LEAD members now 

have representation 
at a strategic level 

and their ability 
to influence 
the decision 
making 
processes 
and local 
policy has 
improved. 

Over the next year our 
priority will be to involve 
more LEAD Network 
members in cross sector 
partnerships thus not 
only improving their 
organisational sustainability 
but opening up new 
learning opportunities to 
the people of Redbridge. 



Roger Backhouse
Programme Manager
Children’s Fund
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Children’s Network & Fund
The Children’s 

Fund continued 
to support 12 

projects functioning 
successfully during the 
year.  With the Fund due 
to cease in 2008 groups 
were helped to prepare 
for the future through 
Exit Strategy training as 
well as the support with 
grant applications that 
RedbridgeCVS provides. 
Groups  benefited by 
developing links with each 
other and through the 
Children’s Network. 

It is perhaps invidious 
to pick out a few projects 
from all those helping 
children. However, the 
Dyslexia Support Group 
project successfully 
introducing dyslexia friendly 
teaching methods into 20 
schools and successfully 
completed its remit. 
The MPower project 
has continued to help 
reduce youth crime and 
Redbridge CVS staff began 
involvement  in the Youth 
Inclusion and Support 
Panels which assist young 
people at risk of offending.  
Changes in arrest patterns 
have now vastly increased 
the workload of the 
Youth Offending Team 

and impacted on crime 
prevention work. Children 
from the Participation 
Project organised a very 
successful participation 
session for the Children’s 
Fund Partnership. 

The highlight of the year 
was the publication of 
the Children’s Network 
Directory in September.  
This included updated 
mapping of the children and 
young people’s voluntary 
sector. The Directory 
was one of the biggest 
projects undertaken by 
RedbridgeCVS staff and 
it has been well received 
in the Primary Care 
Trust, Children’s Trust and 
voluntary sector. 

During the year the 
Children’s Network 
organised training courses 
around topics suggested 
by members. This included 
child protection, health 
and safety, first aid, and 
managing challenging 
behaviour. The Children’s 
Network Development 
Officer, Saffina Masood, 
arranges training working 
with the Development 
Team within Redbridge 
CVS.  The Children’s 
Network also  links closely 
with the Local Safeguarding 
Children Board (LSCB )to 
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ensure local groups are 
aware of LSCB training and 
that it takes into account 
the needs of voluntary and 
faith groups. 

The Network continued 
with its primary function 
of encouraging networking, 
not only through the 
Directory but also through 
regular Network meetings.  
The Children’s Network 
Executive met to plan 
work and respond to 
consultation.  

Where possible the 
Network has supported 
other events including 
the Pre School Learning 
Alliance’s Teddy Bears 
Picnic.

Karen Douglas, our 
Children’s Participation 
Officer,  co-ordinated the 
Children’s Participation 
Project throughout the 
year with a range of work 
including regular meetings 
of the Children’s Advisory 
Panel. One highlight was 
the involvement of Aaron, 
Tom, Luke and Emma in 
the Redbridge Play Strategy 
Group - the only play 
strategy group in London 
to include children as full 
members.  The project also 
helped with consulting 
children in schools about 
the play project. Younger 

children joined in the 
“Link Up Crew” advising 
the Mayor of London and 
helping the Mayor’s “speak 
out” event in November. 

The Participation 
Project won a prize at the 
London Voluntary Services 
Council “Success Stories” 
awards and the children.  
They also worked with 
the Metropolitan Police 
Community Support 
Officers on “SNAP”, a 
photography project on 
spaces in the community 
which made children 
feel unsafe and how 
environmental changes 
could reduce fear of crime. 
Children  presented these 
findings at a City Hall event. 

Children’s Network & Fund
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Here we share just 
some of the exciting 
developments 

from the last year. Much 
of the work undertaken, 
highlighted the area of 
health of children and 
young people. 

Children’s Network 
Newsletter

Newsletters were 
produced on the following 
topics:
•	 Health of Children and 

Young People
•	 Local Groups in Action
•	 Funding 
•	 Bullying

All the editions have 
interviews with children 
and young people and 
their views and opinions 
are reported with the 
aim of supporting the 
development of improved 
services for children and 
young people. 

Most of the interviews 
with children and young 
people take place in 
their schools, and for 
the ‘Bullying’ edition, six 
schools were visited to 
speak to young people 
about the topic. The 
schools are always very 
welcoming, and actively 
encourage the participation 

of their pupils in sharing 
their views and opinions on 
the wide range of subjects 
with us.

Children’s Network 
Meetings

The Network meetings 
take place monthly and 
progress reports are given 
on developments. Speakers 
from both the voluntary 
and statutory sector come 
to talk about topics of 
interest and relevance 
including health. Some of 
the speakers invited have 
spoken about the Special 
Needs Review, Hospice 
and Respite Play Care for 
chronically ill children, 
Caring for Carers and 
MEND Programme to 
Reduce Childhood Obesity.

There continues to be 
greater membership from 
black, minority ethnic 
and refugee groups, who 
regularly attend and 
participate in the meetings. 
The regular ‘Famous for 
Five Minutes’ slot enables 
groups to share information 
about their work and 
services. 

Saffina Masood
Children’s Network   
Development Officer

Children’s Network



15

Training Programme
Training courses we 

have held included: Event 
Management, Introduction 
to Health & Safety, 
Managing Challenging 
Behaviour and Financial 
Management .

Working with the 
Statutory Sector

The Children’s Network 
has been represented 
at many meetings with 
statutory sector colleagues 
including the Youth 
Inclusion Support Panel, 
Redbridge Providers Forum, 
Anti-Bullying Scrutiny 
Committee (to talk about 
bullying in schools), Anti 
Bullying Steering Group, 
Local Safeguarding Children 
Board ‘Training Sub Group’ 
and Redbridge Museum 
(to make a video about 
childhood). 

Children’s Network 
Directory & Mapping

The Children’s Network 
Directory was launched 
in September 2006 and 
was the culmination of 
many months of hard 
work. It was distributed 
to all Children’s Network 
members, local statutory 
agencies, libraries and 
schools. It was well 
received, and feedback 
suggests that this has 
been an extremely useful 
resource. Entries included 
not just voluntary sector 
groups working with 
children and young people, 
but also statutory sector 
services. 

Much of the work 
undertaken by the 
Children’s Network is 
health related and involves 
the direct involvement of 
children and young people. 
This work relates positively 
to the government’s five 
‘Every Child Matters’ 
outcomes of Stay Safe, 
Being Healthy, Make a 
Positive Contribution, 
Achieve and Economic 
Wellbeing, and these can 
continue to be improved 
upon through joint efforts.

You know that children are growing up when they start asking questions that have answers. 
- John J. Plomp



Information
This has been a 

busy year for the 
Information Service 

at RedbridgeCVS. We 
received a grant from the 
Directory of Social Change 
to upgrade our library 
with a whole new range 
of books and resources. 
A successful application 
to Awards for All allowed 
work to begin on a 
Directory of Voluntary & 
Community Organisations 
in Redbridge which will be 
published next year.

The Community 
Newsletter continued to 
be well received with local 
groups and agencies and 
we added a bi-weekly email 
newsletter which is now 
being distributed to over 
750 groups and individuals. 

The Children’s Network 
Directory was published to 
a very positive reception 
and allowed us to provide a 
picture of how much work 
goes on in the sector for 
children.

Our website continues 
to grow and develop and 
preparations are underway 
for a major overhaul next 
year to allow for a more 
accessible and informative 
resource.

Our volunteers have 
been real gems this year 
helping to maintain the 
library, collect information 
for our database, produce 
newsletters and enews 
and undertake research 
on a range of issues that 
RedbridgeCVS has been 
involved with.

We dealt with, on 
average, about 90 enquiries 
per month this year. 
These come in the form 
of phonecalls, emails and 
visits to the office by 
groups and individuals. The 
type of enquiry ranges 
from information about 
local groups and events, to 
funding sources and training 
opportunities.

The Information Service 
was very closely involved 
in the preparations for 
achieving the Matrix 
Quality Standard, and 
successfully developing a 
range of information and 
resources on monitoring 
and evaluation for 
RedbridgeCVS to use in 
this process.

Next year looks to be 
just as busy and fun!

Be not afraid of growing slowly, be afraid only of standing still. 
- Chinese Proverb

Deepak Kalha
Information Officer

16
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Thank you
Trustees
Brian Spinks                     
Bashir Chaudhry
Ram Bhandari  
Cllr C. Elliman
Dr Keith White
Ali Qureshi
Valrie Gittens
Dr Neil Zammett
Edmund Niman

Staff
Rajbir Athwal
Roger Backhouse
Ross Diamond
Karen Douglas
Deepak Kalha
Saffina Masood
Liz Pearce (from Mar 2007)
Marcia Samuels
Su Sanger (to Oct 2006)
Harjit Sangha
Aileen Shrimpton
Siobhan Sollis
Alex Spaine-Davies
Jyoti Tandel

Volunteers
Hinga Stitcher
Joanna Payne
Amjid Khwaja
Vibhuti Bhaga

Funders
London Borough of 

Redbridge
Redbridge Primary Care 

Trust
Children’s Fund
Bridgehouse Trust
Capacity Builders
ChangeUp
London Councils
Learning and Skills Council
European Social Fund
Awards for All
Directory of Social Change
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Income And Expenditure Account for the Year Ended 31st March 2007

  2007  2007
  £  £
Income  1,159,995  1,078,003  
Expenditure  (1,102,374)  (1,044,259)
Income less expenditure  57,621  33,744   
Brought forward - beginning of year  277,283  243,539  
 
Carried forward - end of year  334,904  277,283 

Balance Sheet as at 31st March 2007

  2007  2006
 £ £ £ £
Fixed assets    
Tangible assets   6,704     12,238  

Current assets   
Debtors  58,764    20,847   
Cash at bank and in hand 431,621    332,302  
 490,385  353,149   

Creditors: amounts falling due within one year (162,185 )  (88,104 ) 
Net current assets  328,200     265,045  
   334,904     277,283  

Reserves     
Restricted funds   226,667     177,305  
Unrestricted funds  108,237     99,978 
   334,904     277,283  
	 	 	
	 	
	

Finances
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The information presented here is extracted from the Trustees’ Report and  
Financial Statements for the Year Ended 31st March 2007. 
The full report, with detailed financial information and auditor’s report is available from 
www.redbridgecvs.net or call 020 8553 1004 to have a copy posted to you.  
  

Statement Of Financial Activities for the Year Ended 31st March 2007
   

 Unrestricted Restricted Total Total 
 Funds Funds 2007 2006 
 £ £ £ £
Incoming resources    
Incoming Resources from generated funds     
Voluntary Income  8,138    -       8,138    22,576  
Investment Income  7,502    -       7,502    9,891  
Incoming Resources from charitable activities   
Grants 71,945    1,072,410    1,144,355    1,045,536  
Total incoming resources 87,585    1,072,410    1,159,995    1,078,003  
    
Resources expended     
Cost of generating funds     
Charitable activities:     
  Costs in furtherance of charities objects  5,547    549,157    554,704    545,882  
  Grants payable  -       473,891    473,891    465,632  
Governance costs 73,779    -     73,779    32,745  
Total resources expended  79,326    1,023,048    1,102,374    1,044,259  

Net incoming resources for the year 8,259    49,362    57,621    33,744  
    
Brought forward - beginning of year 99,978    177,305    277,283    243,539  

Carried forward - end of year 108,237    226,667    334,904    277,283  
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Details
Registered Office 
3rd Floor Forest House 
16-20 Clements Road 
Ilford
Essex IG1 1BA

Bankers
HSBC
126 High Road
Ilford
Essex IG1 1DA 

CafCash Limited
25 Kings Hill Avenue
West Maling
Kent ME19 4TA

Solicitors 
Sinclair Taylor & Martin
2 Putney Hill
Putney
London SW15 6AB

Auditors 
Appleby & Wood
3 The Office Village
4 Romford Road
Stratford
London E15 4EA

Charity number
1005075

Company number
2569614

Annual Report
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Deepak Kalha
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“Create the kind of climate in your 
organisation where personal growth is 
expected, recognized and rewarded.”
      - Author Unknown 



RedbridgeCVS
16-20 Clements Road
Ilford IG1 1BA
Telephone: 020 8553 1004
Fax: 020 8911 9128
Email: info@redbridgecvs.net
Web: www.redbridgecvs.net

Funded by

Redbridge Council for Voluntary 
Service is a registered company 
limited by guarantee No. 2569614 
and a registered charity No. 
1005075
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