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Jon Pushkin, Chair of the Public and Voluntary Sectors’ Partnership and the Mayor of Redbridge, Cllr Ashley Kissin, accepting his role as Compact Ambassador at the Partnership’s Away Day in November 2014.
Annual Report of the Public and Voluntary Sectors’ 
Partnership 2013-2014
1. Summary

This report summarises the work undertaken by the Public and Voluntary Sectors’ Partnership (PaVSP) for the year 2014-15. The Partnership is made up of Members from the Council, elected representatives from the voluntary and community sector and nominees from Redbridge Clinical Commissioning Group, the Redbridge Police Service and the Redbridge Fire Service.  This year the Partnership also hosted the second Redbridge Volunteer of the Year Awards and oversaw the development of an updated Compact for Redbridge.
2. Terms of reference 

The Terms of Reference of the Partnership, including its membership, are set out in the Council’s Constitution.
3.
Membership


Redbridge Council selects its representatives annually, and this year its Council representatives were:-

Members:  Cllrs Councillors Bhamra, Santos, Sharma, Best and Blaber. 

Substitutes:  Cllrs F. Hussain, Sachs and Lambert.
The voluntary sector representatives are elected in a three year cycle and this was the third year in the cycle, with the following representatives from the voluntary sector:-

Members: Jon Pushkin (Redbridge Music Lounge) – Chair, John Garlick (Age UK, Redbridge), Nicholas Hurst (Frenford Clubs), Sudarshan Bhuhi MBE (Aanchal), Lorraine Silver (CRA)
Substitutes: Ram Bhandari (RIWA), , Chris Stone (RAFA Club), Bushra Tahir (AWAAZ).
NHS Redbridge

Member: Louise Mitchell - Borough Director
Substitutes:  Kirsty Boettcher – Joint Commissioning Manager, Khalil Ali - Patient and Public Involvement, Redbridge CCG

Redbridge Borough Police

Member: John Fish – Chief Inspector

Substitute: -
Redbridge Fire Brigade Police

Member: Steven Brown – Borough Commander

Substitute: Mark Simons, Station Manager
Administrative and Officer Support was provided by: John Turkson (LBR), Shila Barber (LBR), Simon Froud (LBR) and Ross Diamond (RedbridgeCVS).

4.
Activities in 2013/14
Meeting on 4th November 2014
The Partnership’s “Away Day” was held on 4th November 2014 at the Jack Carter Pavilion. This was later in the year than in previous years, as a result of the local elections which meant that the new Council had to formally re-establish the Partnership. 
The Away Day started with Jon Pushkin being elected as Chair of the Partnership for the year, with Cllr Santos elected as Vice Chair. 

The next part of the meeting was the awards ceremony for the second Redbridge Volunteers of the Year Awards. There were three categories, and the winners (in no particular order) were:
Long Standing Volunteers of the Year

Linda Diamond Jewish Lads’ and Girls’ Brigade

Pat Borrott, Redbridge Voluntary Care

Nicholas Hurst, Frenford Clubs

Outstanding Volunteers of the Year:
Jeremy O’Callaghan Forest Farm Peace Garden

Chris Wyatt Redbridge Music Lounge

Geraldine Maclaine Bogus Caller Partnership


Young Volunteers of the Year:
Ilford Fire Station Young Cadets Volunteers

The Mayor of Redbridge, Cllr Ashely Kissin, gave trophies to all the winners and certificates to all the nominees. He thanked them all for all that they have done for Redbridge.
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A draft work plan for 2014/15, which built on the previously agreed work plan for 2013-2015 was discussed and agreed.  There would be two meetings of the Partnership held during the year, with additional work being carried out as necessary.
A key part of the work for the year ahead was the development of a new Compact for Redbridge. RedbridgeCVS had prepared an updated draft, building on the previous Compact. Partnership members agreed to use this as the basis for wide consultation with stakeholders.

The meeting concluded with presentations from the three Redbridge-based projects that had been shortlisted for the national Compact Awards. These were Redbridge First Response Service, Daffodils Advocacy and Work Redbridge/Volunteer Centre Redbridge. 
Meeting on 12th January 2015
The meeting heard reports and held discussions on the following key items:-
· Commissioning and the Public Services (Social Value) Act.
Ross Diamond (RedbridgeCVS) gave a presentation on the benefits to commissioning bodies, and voluntary organisations, of the Public Services (Social Value) Act. This led the Partnership to agree to establish a Task and Finish Group which would make formal recommendations to local Commissioners on making the best use of the new powers granted by the Act. A paper outlining the purposes and processes to be used for this is attached as Appendix 1. This was agreed at the meeting in March 2015. 
· Domestic Violence – a voluntary sector response.

Sudarshan Bhuhi MBE (Aanchal Women’s Aid) talked about an innovative project that Aanchal Women’s Aid have been considering developing in response to the numbers of Muslim women that they have worked with who are being abused (or are at risk) who subsequently withdraw from their services. John Anthony (LBR Head of Safer Communities) agreed to work with Aanchal on this risky but potentially valuable project. Chief Inspector John Fish (Metropolitan Police) was keen to learn more – and wanted to stress the importance of encouraging people from all communities to use the British legal system. Su welcomed the interest and support for this work.
· LBR Corporate Grants.

Shila Barber (LBR) gave an update on LBR’s Grants Programme. Shila said that LBR was in the midst of reviewing its future grants programmes, and a full report would go to Council in the spring of 2015.  The latest round was now closed and LBR were considering the most recent applications. The budget available for the year was £590,879. Shila also said that a proposal to continue the Council’s Community Fund was going to Cabinet on 12th Jan 2015. This had a budget of £200,000. If approved, the Fund would reopen in the spring.
· Compact Update.

Ross Diamond (RedbridgeCVS) reminded the meeting that the draft Compact document that the Partnership had approved at its Away Day in November was now out for consultation. Everyone was encouraged to comment and to encourage others to do so too. Ross agreed to table a report on the consultation responses at the next PaVSP meeting for the members to consider.
Meeting on 10th March 2015
The meeting heard reports and held discussions on the following key items:-
· Compact Update.

Ross Diamond (RedbridgeCVS) reported on the consultation processes, and responses received, for the consultation on the Redbridge Compact, which was now closed. He showed an analysis of the online responses received and the key responses he had received in other formats. As a result of these, RedbridgeCVS had produced a revised document for the PaVSP’s formal approval. The only outstanding issue was the CCG response – which Khalil Ali presented to the meeting. This focused on a recommendation that the new Compact should not continue to include of a 12 week minimum consultation period as an aspiration (despite the draft document recognising that this will not always be possible and outlining mechanisms for agreeing when this aspiration cannot or should not be met), in line with the latest government guidance for civil service consultations. It was noted that Ross would meet with Louise Mitchell (CCG Chief Operating Officer) in the hope that they could agree a form of words that the CCG could sign up to. Some further revisions were agreed at the meeting and it was agreed that Ross would circulate the revised draft (as tabled, with the additional change as agreed at the meeting) to all PaVSP members and Compact Champions with a request that they respond with any further comments or suggestions within two weeks. 
· Commissioning and the Public Services (Social Value) Act.
The briefing paper was agreed (see Appendix 1) and the Working Group members were agreed, with the exception of the Council’s representative. The Councillors on the PaVSP would agree after the meeting which of them would represent LBR on this Working Group. However, due to the forthcoming elections and the dissolution of the Partnership until the new Council-year, this was postponed and the work will now take place in 2015/16.
· Redbridge Fairness Commission.

Councillor Mark Santos, who is co-Chair of the Fairness Commission, gave an overview of the purpose and processes of the newly established Redbridge Fairness Commission. This would look at inequality and poverty in Redbridge and propose practical recommendations for addressing these. There would be 7 formal Commission meetings held in public, as well as a range of other engagement activities, including an online survey, visits by Fairness Commissioners to relevant services, Council officers undertaking a wide range of meetings with key stakeholders, three public meetings and peer-interviews. Cllr Santos noted that the three political parties in Redbridge were all engaging with the Commission and he was optimistic that its recommendations would be actioned.
· Advice Needs – A voluntary sector response.

Vanessa Guthrie, Chief Executive of Redbridge Citizens Advice Bureau (CAB) was present to talk about CAB’s work, and their role as one of LBR’s Strategic Partners. She explained that Redbridge CAB is an independent charity (which is affiliated to the national CAB via a subscription fee, for which they get the rights to use recognised CAB branding, HR support, quality audits, policy-input and advice on changes to legal/welfare systems to help their advisors. They have an office base next to Ilford Station and provide free, impartial advice there and in some outreach venues. Vanessa explained that they have recently had to reduce their hours due to funding issues. They have been seeing 40 people per day (on Mons, Tues and Weds), and turning away a further 40 each day. Vanessa explained that she is the first Chief Executive of Redbridge CAB for 6-7 years and is looking to make a range of internal and external changes and improvements. Their main caseloads concern housing, debt, benefits and there has recently been a significant increase in the issues relating to “payday lenders”.


