RedbridgeCVS

Training
Courses
October 2021 to February 2022

All courses are free for RedbridgeCVS members

Welcome to our
autumn/winter 2021
training brochure
All RedbridgeCVS’s training is designed to upskill staff and volunteers, while
increasing organisational resilience. For autumn/winter 2021-22 we are
delighted to bring you a programme of training, including brand new courses,
that build on your learning as you progress through each series. Some will be
in-venue (all being well), and others online. We look forward to welcoming you.

Equality, Diversity & Inclusion series


NEW!
Introduction to the principles of Equality, Diversity &
Inclusion (EDI)



NEW!
How to be an EDI Ally: actively co-creating inclusive organisations



NEW!
Inclusive language



NEW!
Service Inclusion & Allyship: Understanding issues facing LGBT+
communities

Trauma-informed series


NEW!
Becoming trauma aware



NEW!
Developing trauma informed practice



NEW!
Solution focused approaches to working in the voluntary sector

Book now at www.redbridgecvs.net/booktraining

Organisational Capacity-building series


NEW!
Reconnecting with your volunteers post lockdown



NEW!
Chairing meetings with confidence



NEW!
How to raise funds for your organisation



NEW!
Get started on your business plan



NEW!
Emergency First Aid at work

Digital Development series


NEW!
Developing an Effective IT Strategy for your Organisation



Using Facebook groups and pages to organise & promote
your work

Safeguarding series


Safeguarding adults



Domestic abuse awareness



Safeguarding children & young people

Wellbeing Skills series


Confidence & assertiveness skills



Handling conflict effectively

All courses are free for RedbridgeCVS members

Training fees

Training is free for RedbridgeCVS member organisations
For the past year we have been able to offer training free to all, to help local
organisations cope with the effects of the pandemic. From October we are
continuing our support with free training to RedbridgeCVS members, and
reduced fees for non-members compared to 2019/20.
As well as free courses for members, courses are free for volunteers signed
up with Volunteer Centre Redbridge. Please note: you must be 19 or over
and live in London. Any difficulty, please contact 07494 898892.
If your organisation isn’t a member of RedbridgeCVS, it’s easy to join – just
complete the form here.

Fees for non-RedbridgeCVS members
Organisation type
Voluntary/community sector, income under £50,000
Voluntary/community sector, income £50 to £100,000
Voluntary/community sector, income over £100,000
Public sector
Private sector

Full day
£36
£52
£68
£120
£200

Half day
£18
£26
£34
£60
£100

Unemployed and not volunteering with RedbridgeCVS or a member
organisation? Please contact us on 07494 898892.

If you don’t attend or you cancel
If a participant/organisation cannot attend booked training, they must
inform RedbridgeCVS by email 10 working days before the course starts.
Cancellations received 10 working days before the course start will be
refunded in full. For cancellations received between 10 and 7 working
days before the course start, the participant/organisation will receive a
50% refund. For cancellations received less than 7 working days before the
course start, the participant/organisation will be charged in full.

Book now at www.redbridgecvs.net/booktraining

RedbridgeCVS reserves the right to charge members a nonattendance fee of £20 for cancellations received less than 10
working days before the course start.
Participants may change the named person attending the course or transfer
their payment to a different course at no additional charge once within a six
month period. In the event that RedbridgeCVS cancels a training course or
in-house training session, participants/organisations will be entitled to a full
refund.

Meet the team
Our training facilitators bring a wealth of experience gained from many
years working and volunteering across the voluntary and community sector.
We understand the challenges local organisations face, as well as how
to make the most of opportunities. In addition to the learning provided
through our planned training programme, we are happy to discuss running
courses just for your group, and to give a range of advice to help strengthen
your organisation. Contact us on 020 8553 1004 or by email:

Ola for learning and Colin for IT and
development
publicity
ola@redbridgecvs.net colin@redbridgecvs.net

Liz for volunteering and
volunteer management
lizw@redbridgecvs.net		

Jemma for strategic
community development
jemma@redbridgecvs.net

Shaweb for fundraising and
organisational resilience
shaweb@redbridgecvs.net

All courses are free for RedbridgeCVS members

At-a-glance calendar
October
Reconnecting with your
volunteers post lockdown

9.30am2.30pm

Monday 18
October

Introduction to the principles of
Equality, diversity & inclusion

10am1pm

Wednesday 20
October

Handling conflict effectively

9.30am2.30pm

Wednesday 10
November

Confidence & assertiveness
skills

9.30am2.30pm

Monday 15
November

Safeguarding adults

9.30am2.30pm

Wednesday 17
November

How to raise funds for your
organisation

9.30am2.30pm

Monday 22
November

Using Facebook groups and
pages to organise and promote
your work

9.30am12.30pm

Wednesday 24
November

Domestic abuse awareness

9.30am2.30pm

Monday 29
November

Emergency First Aid at work

9.30am5pm

Wednesday 1
December

Becoming trauma aware

9.30am12.30pm

Monday 6
December

Chairing meetings with
confidence

9.30am2.30pm

Monday 13
December

November

December

Book now at www.redbridgecvs.net/booktraining

January
Developing trauma informed
practice

9.30am12.30pm

Wednesday 12
January

How to be an EDI Ally:
actively co-creating inclusive
organisations

9.30am1pm

Monday 17
January

Solution focused approaches to
working in the voluntary sector

10am1pm

Wednesday 19
January

Emergency First Aid at work

9.30am5pm

Monday 24
January

Inclusive language

9.30am2.30pm

Wednesday 26
January

Get started on your business
plan

9.30am2.30pm

Monday 31
January

Service Inclusion & Allyship:
Understanding issues facing
LGBT+ communities

9.30am12.30pm

Monday 7
February

Safeguarding children & young
people

9.30am2.30pm

Wednesday 9
February

Developing an Effective IT
Strategy for your Organisation

9.30am12.30pm

Thursday 24
February

February

All courses are free for RedbridgeCVS members

Organisational Capacity Building

NEW!
Reconnecting with your volunteers
post lockdown
The pandemic has lasted longer than anyone could have envisaged. While
many organisations continued to provide valuable support to service users
thanks to dedicated volunteers, it was generally done remotely and some
services were not able to run at all. Now that activities are resuming in
venues, it is a good time to reflect on how to manage this change smoothly
for your volunteers, and rekindle their confidence.

What you’ll learn:
Q Revisit health & safety and safeguarding considerations
Q Gain tips for managing post lockdown anxiety
Q Explore team-bonding activities

Who it’s useful for:
Trustees, staff and lead volunteers

When & where:
9.30am-2.30pm, Monday 18 October
Via Zoom

Book now at www.redbridgecvs.net/booktraining

Equality, Diversity and Inclusion

NEW!
Introduction to the principles of
Equality, Diversity & Inclusion
This training aims to raise awareness of equality, diversity and inclusion
issues in relation to the Equality Act 2010, and the impact of different types
of discrimination. You will also explore management, staff and volunteer
rights and responsibilities in relation to equality laws. This training is
delivered in partnership with Equality and Diversity UK.

What you’ll learn:
Q Be aware of the protected characteristics within the Equality Act
Q Understand how beliefs, values and attitudes drive behaviour
Q Start to identify strategies for embedding equality, diversity and

inclusion into policies and procedures, practices and people
management

Who it’s useful for:
Trustees, staff and volunteers

When & where:
10.00am-1.00pm, Wednesday 20 October
Via Zoom

All courses are free for RedbridgeCVS members

Wellbeing Skills

Handling conflict effectively 		
Learn about positively engaging with people in challenging circumstances
and how to reduce escalation. This will include looking at the skills needed
to resolve conflict, from identifying people’s needs and underlying sources
of stress to exploring options to preserve relationships and reach a fair
outcome.

What you’ll learn:
Q Recognise behaviour styles associated with managing conflict
Q Understand potential triggers that can escalate conflict
Q Learn strategies for dealing with challenging situations

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Wednesday 10 November
Via Zoom

“Thank you for an amazing session, really beneficial
and learnt a lot.”
Ralph, TuVida

Book now at www.redbridgecvs.net/booktraining

Wellbeing Skills

Confidence & assertiveness skills		

Are you re-entering employment or new to volunteering? Maybe your
confidence has been impacted by isolation or hardship during Covid? Your
role is important and your voice matters. Feel better able to be fully involved
and confident in making a difference to what matters to you.

What you’ll learn:
Q Appreciate the impact of different styles of communication
Q Identify appropriate strategies for acting on your feelings and opinions
Q Feel confident about being assertive

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Monday 15 November
Via Zoom

“Trainer was excellent at listening to and supporting
participants. I’ll be putting it into practice, sharing
impact of different communication styles”
Kate, Forest Farm Peace Garden

All courses are free for RedbridgeCVS members

Safeguarding
Event for National Safeguarding Adults Week 2021

Safeguarding adults				
Safeguarding is everybody’s responsibility, and your organisation has a legal
duty to safeguard people who use your services. Protecting people’s health,
wellbeing and human rights, and enabling them to live free from harm,
abuse and neglect is fundamental to your organisation’s long term success.

What you’ll learn:
Q Understand about the Care Act and the 6 safeguarding principles
Q Be able to recognise the signs of abuse
Q Know what to do in cases of suspected abuse

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Wednesday 17 November
Via Zoom

“It had the right gravitas, excellent pace and easy
to follow! Helped me to be aware and use in future
endeavours”
Weininger, Ageless Teenagers

Book now at www.redbridgecvs.net/booktraining

Organisational Capacity Building

NEW!
How to raise funds for your
organisation		
Are you finding it hard to get the necessary funding for your projects?
Are you running short on ideas for how to raise funds, or are your grant
applications getting turned down? This workshop discusses everything from
governance and evidencing need, to identifying different ways to increase
your resources.

What you’ll learn:
Q Understand what funders need from you
Q Develop your project ideas for funding
Q Recognise grant application “dos and don’ts”

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Monday 22 November
Venue to be confirmed

All courses are free for RedbridgeCVS members

Digital Development

Using Facebook groups and pages to
organise & promote your work
Around 3 out of 4 people in Britain use Facebook. It provides an accessible
way to promote your work to the public and to discuss and organise
activities among people involved. This session explains the basics of the
newsfeed, pages and groups in non-technical language.

What you’ll learn
Q Facebook basics: friends, posts, audiences, sharing and likes
Q Pages: what they are and how you can promote your work
Q Groups: spaces for discussion and organisation

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-12.30pm, Wednesday 24 November
Via Teams

“The training structure was very good, trainer
explained what the expected outcomes were, and gave
us time to ask questions and interact with each other”
Irene, Wellgate Community Farm

Book now at www.redbridgecvs.net/booktraining

Safeguarding
Event for 16 Days of Action against Domestic Violence

Domestic abuse awareness		
Domestic Abuse affects 1 in 3 women and 1 in 6 men and was exacerbated
by Covid. This course will help you stop victims suffering in silence. Learn
about the risk factors and the psychological effects of domestic abuse
and best practice for supporting people experiencing it. It’s important for
everyone to be aware of the signs and what to do about it.

What you’ll learn:
Q Understand the legislation around Domestic Abuse
Q Be able to recognise the types and signs of Domestic Abuse
Q Know where to signpost for support

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Monday 29 November
Via Zoom

“The training was very informative and the exercises
given were excellent”
Ranu, Redbridge Carers Support Service

All courses are free for RedbridgeCVS members

Organisational Capacity Building

NEW!
Emergency First Aid at work		
Would you know how to treat a seizure or bleeding in your workplace? What
about a heart attack? This practical and theoretical course will provide
you with the necessary skills and knowledge. Learners will be continuously
assessed throughout the day, including a written assessment.
Course completers will receive an Emergency First Aid at Work Certificate
valid for 3 years, that meets Health & Safety Executive (HSE) requirements.
Limited to 12 places – maximum 2 people per organisation. For certification
you must be able to kneel on the floor to administer CPR and put a casualty
into the recovery position. You must also attend the entire session. This
training is delivered in partnership with Tigerlily Training.

What you’ll learn:
Q Be clear about the roles and responsibilities of the First Aider
Q Learn how to assess situations and prioritise actions
Q Be able to handle a variety of incidents including someone who is

unresponsive

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-5.00pm, Wednesday 1 December, venue to be confirmed.
Repeated 24 January

Book now at www.redbridgecvs.net/booktraining

Trauma-informed

NEW!
Becoming trauma aware
The community and voluntary sector has always supported people who
have faced traumatic experiences. Coming out of the pandemic, our help
is needed more than ever. This course will enable participants to develop
‘bronze level’ awareness of trauma informed practice and interventions. This
training is delivered in partnership with Nicola Lester Consultancy.

What you’ll learn
Q Appreciate the impact of psychological and developmental trauma
Q Gain an introduction to trauma informed practice and its application
Q Be aware of self-care and developing psychological resilience

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-12.30pm, Monday 6 December
Via Zoom

All courses are free for RedbridgeCVS members

Organisational Capacity Building

NEW!
Chairing meetings with confidence
Are you new to chairing meetings? Are you chairing with new people or
having difficulty keeping meetings on track and purposeful? This session
will help increase your skills and confidence for this special task, with tips on
dealing with managing challenging behaviour and disengagement.

What you’ll learn:
Q Understand the role of Chair
Q Know how to set agendas that work
Q Recognise tricky situations and how to handle them

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Monday 13 December
Via Zoom

Book now at www.redbridgecvs.net/booktraining

Trauma-informed

NEW!
Developing trauma informed practice
As a result of the pandemic more organisations than ever have become
aware of the impact of trauma on clients. This ‘silver level’ training builds
on our previous trauma course to explore more fully what trauma informed
practice is and how you can contribute towards a trauma informed
organisation. This training is delivered in partnership with Nicola Lester
Consultancy.

What you’ll learn
Q Identify how to implement trauma informed approaches in practice
Q Develop creative ways of working to achieve positive outcomes
Q Learn to map trauma informed practice through action planning

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-12.30pm, Wednesday 12 January
Via Zoom

All courses are free for RedbridgeCVS members

Equality, Diversity and Inclusion

NEW!
How to be an EDI Ally: actively
co-creating inclusive organisations
Anyone has the potential to be an Ally. This course reinforces the earlier
Equality, Diversity & Inclusion training to examine how our biases result
in barriers to inclusion for people from marginalised backgrounds, while
setting a challenge for counteraction. Participants will learn how to develop
as an Ally, and consider the actions necessary for underpinning Allyship
within their organisation. This training is delivered in partnership with
Diversity Marketplace.

What you’ll learn:
Q Explore the impact of prejudices, beliefs, assumptions, conscious and

unconscious bias
Q Understand the importance of Allyship and how to develop your

potential
Q Appreciate the role of leaders and organisations in the development of

Allies towards Equality, Diversity & Inclusion good practice

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-1.00pm, Monday 17 January
Via Zoom

Book now at www.redbridgecvs.net/booktraining

Trauma-informed

NEW!
Solution focused approaches to
working in the voluntary sector
Solution focused working emphasises people’s aspirations rather than their
issues. Asset based practice builds on existing strengths. This course will
draw from both models to equip you with tools to help your service users
find their own pathways, by focusing on solutions rather than problems.
It is particularly helpful for frontline staff and volunteers. This training is
delivered in partnership with InspireChilli.

What you’ll learn:
Q Appreciate the value of a solution focused, asset based approach to

supporting service users
Q Differentiate between solution and problem focused and centred

practices
Q Understand how to design a motivational interview

Who it’s useful for:
Trustees, staff and volunteers

When & where:
10.00am-1.00pm, Wednesday 19 January
Via Zoom

All courses are free for RedbridgeCVS members

Organisational Capacity Building

NEW!
Emergency First Aid at work		
Would you know how to treat a seizure or bleeding in your workplace? What
about a heart attack? This practical and theoretical course will provide
you with the necessary skills and knowledge. Learners will be continuously
assessed throughout the day, including a written assessment.
Course completers will receive an Emergency First Aid at Work Certificate
valid for 3 years, that meets Health & Safety Executive (HSE) requirements.
Limited to 12 places – maximum 2 people per organisation. For certification
you must be able to kneel on the floor to administer CPR and put a casualty
into the recovery position. You must also attend the entire session. This
training is delivered in partnership with Tigerlily Training.

What you’ll learn:
Q Be clear about the roles and responsibilities of the First Aider
Q Learn how to assess situations and prioritise actions
Q Be able to handle a variety of incidents including someone who is

unresponsive

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-5.00pm, Monday 24 January
Venue to be confirmed.

Book now at www.redbridgecvs.net/booktraining

Equality, Diversity and Inclusion

NEW!
Inclusive language
Are you ever unsure of the right way to talk about people’s identity (such
as race, disability, gender or sexual orientation) or their situation (including
migration status, poverty or substance use)? Words matter. When we use them
thoughtfully, we can include people and make them feel safe. When we use
words carelessly or aggressively, we can harm people and exclude them. This
course explores language in relation to people with protected characteristics
under the Equality Act 2010, as well negative terms used to describe common
situations people find themselves in. Through practical activities, participants
will gain increased awareness of inclusive language, and understand the
benefits to their service users, colleagues and organisation. This training is
delivered in partnership with Fighting Talk Communications.

What you’ll learn:
Q Appreciate the role of language in discrimination
Q Understand the link between inclusive language and an inclusive

culture, helping to attract and retain diverse staff, volunteers and
members
Q Learn how to be deliberately liberatory and empowering in your

language choices, rather than excluding

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Wednesday 26 January, venue to be confirmed

All courses are free for RedbridgeCVS members

Organisational Capacity Building

NEW!
Get started on your business plan
Are you looking to access bigger grants or looking to pursue contracts for
the first time? Or do you simply want to communicate your organisation’s
direction? This training sets out how to create business plans in relation to
general voluntary and community sector project proposals.

What you’ll learn:
Q Appreciate the value of a business plan
Q Understand what to include in a business plan
Q Learn about some useful tools

Who it’s useful for:
This course is particularly relevant for trustees and voluntary sector leaders

When & where:
9.30am-2.30pm, Monday 31 January
Via Zoom

Book now at www.redbridgecvs.net/booktraining

Equality, Diversity and Inclusion

NEW!
Service Inclusion & Allyship:
Understanding issues facing LGBT+
communities
Do you value equality and inclusion, but feel hindered by a lack of
knowledge? This training aims to raise awareness of mental health and
general wellbeing issues affecting LGBT+ people, explore common barriers
to services, and encourage reflection on inclusion. Discover how you can
become an LGBT+ ally and improve your own practices around continual
engagement and service development. This training is delivered in
partnership with London Friend.

What you’ll learn:
Q Understand issues impacting LGBT+ people
Q Recognise barriers to accessing support
Q Appreciate how to involve LGBT+ communities in service development

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-12.30pm, Monday 7 February
Via Zoom

All courses are free for RedbridgeCVS members

Safeguarding

Safeguarding children & young people
Every child and young person has the right to live free from abuse and
exploitation, as well as an expectation that their personal wellbeing will be
positively promoted. We all have a duty to prevent harm to children and
young people. This course will help you feel more confident in recognising
and responding to safeguarding concerns, what to record and how to get
help.

What you’ll learn:
Q Understand what safeguarding children means
Q Be able to recognise types of abuse and potential warning signs
Q Know what to do in cases of suspected abuse

Who it’s useful for:
Trustees, staff and volunteers

When & where:
9.30am-2.30pm, Wednesday 9 February
Online via Zoom

“I liked the breakdown of the types of abuse,
understanding the behaviour/the signs of an individual
experiencing abuse, and the role play segment with
feedback”
Chantal, Pioneer Dance

Book now at www.redbridgecvs.net/booktraining

Digital Development

NEW!
Developing an Effective IT Strategy
for your Organisation		
The move to working online has been accelerated by the pandemic and
has highlighted the need for organisations to strategically plan how they
will use digital tools in their work. This session will help you identify your
organisation’s digital needs, understand what an IT strategy is and how it
can help you work more effectively.

What you’ll learn:
Q Understand key IT management issues for small voluntary groups
Q Identify priority topics to address in your organisation
Q Create an action plan to improve your organisation’s strategic

management of IT

Who it’s useful for:
This course is particularly relevant for trustees and voluntary sector leaders

When & where:
9.30am-12.30pm, Thursday 24 February
Via Teams

All courses are free for RedbridgeCVS members

Our training partners for our autumn/
winter 2021 programme:
Diversity Marketplace
was set up to support clients to achieve diversity and inclusion objectives
for recruitment, attraction and retention through inclusive leadership,
understanding barriers and acknowledging the impact of Unconscious Bias.
Diversity Marketplace has conducted 32 research projects and facilitated the
Civil Service’s Positive Action Pathway (PAP) modules, Action Learning Sets
and development days.
Hannah Olarewaju is a passionate Diversity & Inclusion Consultant who
has worked with Diversity Marketplace since December 2020. Hannah
is the founder and project manager of the music and culture brand
themusicroom , which curates diverse live music experiences.

Equality and Diversity UK
focuses on using a social and business case for equality and diversity and
raising individual empowerment for employees. They support organisations,
both nationally and internationally, to assess their position, review the
landscape, and action plan for change, acknowledging that EDI is a journey,
not a destination.
A Fellow of the School of Social Entrepreneurs, Ann Johnson has 30 years
of workforce development, training, and human resource management
experience working with
public, private and third
sector organisations.
This includes acting
as a social value
advocate to tackle
social isolation, create
meaningful service
user engagement and
improve wellbeing.

Book now at www.redbridgecvs.net/booktraining

Fighting Talk
Communications
Ettie Bailey-King is a writer, content
strategist and communications
consultant. Ettie specialises in the
power of words and language that
liberates. As a former world class
debater, Ettie has taught debating
and public speaking in settings
as varied as prisons, investment
companies and schools. Ettie is
a Campaign Bootcamp trained
campaigner and co-runs The
Schools Consent Project, a charity that teaches sexual consent to 11-18 yearolds.

InspireChilli
is a development and training consultancy directed by Colin Falconer, that
specialises in asset-based approaches for organisations working with people
of all ages from across the UK to Australia. Colin is an expert in assetbased working, and has led various education, health and quality assurance
programmes, including 14 years as Director of Innovation at UK youth
charity The Foyer Federation. Colin is also Chair of trustees for the award
winning We Belong, the UK’s first charity set up and led by young people
from migrant backgrounds, and is a trustee at SoundDelivery Media.

London Friend
Established in 1972, London Friend is the UK’s oldest Lesbian, Gay, Bisexual
and Trans charity. London Friend supports the health and mental wellbeing
of the LGBT community, and is home to Antidote - the UK’s oldest LGBT
drug and alcohol service. London Friend also provides training through
experienced practitioners like Mike Meleady – a psychotherapist, trainer
and Deputy Manager of Antidote – to equip commissioners, managers and
front-line staff with the knowledge and practical skills to engage with LGBT
issues and service users in a supportive way, whilst ensuring services meet
their responsibilities under the law.

All courses are free for RedbridgeCVS members

London Friend is a founding member of the National LGBT Partnership.
As a Sector Strategic Partner of the Department of Health, Public Health
England and NHS England, the Partnership collaborates with a wide range
of voluntary and community sector organisations via The Health and Care
Voluntary Sector Strategic Partner Programme.

Nicola Lester Consultancy
Nicola Lester works with government departments, businesses, statutory
and non-statutory services. With a background as a senior lecturer in mental
health nursing she is experienced in teaching, training and mentoring.
Nicola specialises in psychological trauma, providing training, consultancy,
supervision and clinical support to organisations and individuals. She is a
registered mental health nurse, and EMDR qualified therapist.

Tigerlily Training
Established in 2004 Tigerlily Training has provided First Aid Training to
over 364,000 learners across the UK. They have a UK wide network of 100
training centres, as well as delivering courses for groups at the client’s place
of work. As a not-for-profit company, Tigerlily is able to provide the highest
quality of training, while investing profits in improving and extending their
training services and course portfolio.

Book now at www.redbridgecvs.net/booktraining

Further learning opportunities in
Redbridge
Redbridge Institute
Rated “outstanding” by Ofsted, Redbridge Institute of Adult Education
provides both accredited and non-accredited learning for adults and
families, including progression pathways towards potential careers with
courses from Level 1 Award right up to Level 5 Diploma. Redbridge Institute
offers over 400 courses, including English, maths, digital skills, community
interpreting, accounting and childcare.
For more information visit https://www.redbridge-iae.ac.uk/

Redbridge Safeguarding Children Partnership
Free courses about all aspects of safeguarding, including particular issues
and communities, and how to implement safeguarding effectively in your
organisation.
For more information visit https://www.redbridgescp.org.uk/training-2/

Redbridge Learning Collaborative
The Redbridge Learning Collaborative is an initiative which helps local
care organisations meet the national care standards by providing access to
training opportunities.
For more information visit https://mylife.redbridge.gov.uk/redbridgehomepage/rlc/welcome-message/

All courses are free for RedbridgeCVS members

RedbridgeCVS

Inspiring everyone to play a part in a caring, vibrant community

The RedbridgeCVS training programme
is delivered in partnership with:

With funding and certification from:

